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There is no question the impact our caring faculty and staff have on our students is
immeasurable. What I have long observed, but perhaps can be overlooked in our day-to-day
focus on immediate student needs, is the effect the collective brain power of our subject experts
can have on our institution, service region and our world.
I firmly believe our greatest asset at EKU is our human capital and that was certainly evident at
last month’s regular board meeting, as four applicants for the Board Innovation Fund presented
their work and ideas to solve problems and improve quality of life for society at large.
These included:






Dr. Lindsay Calderon and Dr. Margaret Ndinguri informed us about the discovery of a
chemical compound that targets cancer tumors, while sparing many of the body’s normal
healthy cells, reducing the side effects currently associated with treatment
Dr. Judy Jenkins’s proposal focused on the utilization of solar energy to reduce our
carbon footprint at EKU
Dr. Dana Bush received funding to expand comprehensive intergenerational healthcare
and child care services
Dr. Jason Marion proposed solutions to ensure safe drinking water after natural disasters
in developing nations

Congratulations to all of the winning proposals. Your ingenuity and determination are infectious.
The Board intends to hear another round of applicants next year, and both faculty and staff are
eligible to submit proposals. One board member wrote an email to me yesterday that included
this: “Our recent meeting was perhaps the most inspirational meeting I have ever attended in my
career. I was so honored to be part of a group that supported such worthy projects.”
Another item that generated a healthy amount of discussion at the Board meeting was the
acquisition of White Hall. I would like to address some of the most common questions/concerns
presented about this historic property and how it fits into the mission of EKU:



This historically significant property will have an immediate impact on our campus
outreach and student learning as our city, county and state partners will collaborate for a
“partnership for preservation” for White Hall.
The agreement with the Kentucky Department of Parks includes a revenue increase to
cover the anticipated operating expenses of $100,000 in the first two years. It would
operate as an auxiliary facility led by EKU Conferencing and Events.





This transfer brings an incredible opportunity for direct access to the historic property to
use it as a real-world teaching tool for the Department of Recreation and Park
Administration (RPA). Students will have a chance to get hands-on experience curating a
historic property and the site offers numerous other educational opportunities for several
academic programs.
A transition team is currently being formed to maximize the benefit for both the
university and the general public.

There was encouraging progress last week on a matter that does have a significant impact on our
budget, the proposed reform of university participation in the Kentucky Employee Retirement
System (KERS). While faculty and a portion of our professional staff participate in the Kentucky
Teachers’ Retirement System (KTRS), the cost of KERS benefits for hundreds of EKU staff has
skyrocketed to an anticipated $9.6 million increase in the next fiscal year. It is irrefutable this
would be an unsustainable liability for our already stretched budget. I commend my fellow
regional university presidents for the collaboration on a solution that meets our current
obligations to the state, while also protecting employee benefits and rights. House Bill 358, filed
by Rep. James Tipton, passed the Kentucky House of Representatives. We will watch closely as
it heads to the state Senate. Below is a letter submitted to the Senate, and signed by CPE
President Aaron Thompson and all the presidents of Kentucky’s comprehensive institutions,
along with KCTCS President Jay Box. This entire effort has involved a collective and unified
“heavy lift” on the part of each and every campus.
Finally, as we finish the last week before Spring Break I encourage you to look for opportunities
for new growth and renewal in this season. We can all benefit from stepping out of our comfort
zones, giving a known challenge a fresh look or seeking a new perspective on an important issue
facing you professionally or personally. I hope each of you will find time to relax and enjoy
friends and family over the break. You all have earned it.

